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About CRT Phase-III 

 

These programs encompass a range of components including aptitude classes, technical classes, 

HR interviews, technical interviews, and group discussions, all aimed at enhancing students' 

employability and preparing them for the demands of the professional world. 

Aptitude Classes: Building Fundamental Skills 

Aptitude classes form the cornerstone of campus recruitment training, focusing on developing 

essential skills such as quantitative aptitude, logical reasoning, and verbal ability. These classes 

not only help students improve their problem-solving abilities but also enable them to approach 

complex challenges with confidence. By honing their aptitude skills, students become better 

equipped to tackle the rigorous selection processes employed by recruiters, which often include 

aptitude tests as an initial screening mechanism. 

Technical Classes in Mechanical Engineering: Fostering Domain Expertise 

Technical classes in Mechanical engineering play a pivotal role in building strong foundational 

and advanced knowledge among students. These sessions are designed to bridge the gap 

between theoretical learning and practical application. Through focused lectures, hands-on 

training, software exposure, and problem-solving sessions, students gain deep insights into core 

domains such as Production engineering, Strength of material, fluid mechanics, Heat transfer, 

Refrigeration and air conditioning. 
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By engaging with real-life case studies, design standards, estimation practices, and field 

challenges, technical classes foster critical thinking and industry readiness. Moreover, these 

sessions often integrate training on modern tools such as AutoCAD, Catia enhancing students’ 

technical proficiency and employability. Overall, technical classes serve as a vital platform for 

nurturing domain-specific expertise and preparing students for both competitive exams and 

professional roles. 

HR Interviews: Mastering the Art of Communication 

Effective communication is a vital skill that transcends disciplinary boundaries and plays a 

pivotal role in professional success. HR interviews simulate real-world recruitment scenarios, 

giving students the opportunity to refine their interpersonal skills, articulate their experiences 

and aspirations, and demonstrate their suitability for the roles they seek. Through mock 

interviews, feedback sessions, and personality development workshops, students learn to 

present themselves authentically, project confidence, and engage with recruiters in a manner 

that sets them apart from their peers. 

Technical Interviews: Demonstrating Proficiency and Problem-Solving Abilities 

Technical interviews serve as a litmus test of candidates' subject matter expertise, problem-

solving abilities, and adaptability to dynamic challenges. Campus recruitment training 

programs prepare students for technical interviews by familiarizing them with common 

interview formats, exposing them to industry-specific case studies and scenarios, and 

facilitating hands-on practice through coding challenges and technical assessments. By 

simulating real-world technical challenges and providing constructive feedback, these 

programs empower students to showcase their competencies and secure coveted job offers from 

leading organizations. 

Group Discussions: Cultivating Collaboration and Critical Thinking 

Group discussions are a hallmark of campus recruitment processes, offering recruiters insights 

into candidates' teamwork capabilities, communication skills, and ability to think critically 

under pressure. Campus recruitment training programs conduct group discussion sessions to 

simulate the collaborative dynamics of professional environments, encourage participants to 

express diverse viewpoints, and foster consensus-building and conflict resolution skills. 

Through structured exercises, role-playing scenarios, and peer evaluations, students develop 

the confidence and acumen to actively contribute to group discussions and emerge as effective 

team players in the workplace. 

In conclusion, campus recruitment training plays a pivotal role in bridging the gap between 

academia and industry, equipping students with the requisite skills, knowledge, and confidence 

to succeed in today's competitive job market. By integrating aptitude classes, technical classes, 
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HR interviews, technical interviews, and group discussions into their curricula, educational 

institutions empower students to navigate the recruitment process effectively, showcase their 

talents to prospective employers, and embark on rewarding careers aligned with their 

aspirations and capabilities. As the demand for skilled professionals continues to grow, campus 

recruitment training remains an invaluable investment in the future success and employability 

of students worldwide. 

 

Soft skills data (2024 - 25): - 

 

Name of the 

capability 

enhancement 

program 

Date of implementation 

(DD-MM-YYYY) 

Number 

of 

students 

enrolled 

Name of the agencies/consultants 

involved with contact details (if any) 

Soft Skills 19th June 2025 18 Fiat Consultancy Services ,Jaipur 
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Campus Recruitment Training (CRT) Policy  

Batch:2026 

CRT is not mandatory but its’ an opportunity for placement. 

1. Entry Rules 

 Students should enter the classroom 10 minutes before the scheduled time. 

 Late Entry: Any student arriving after the scheduled time will be marked absent for 

the session. 

2. Class Attendance & Absentee 

 First Absence: Allowed. 

 Second Absence: ₹500. 

 Third Absence: Debarred from the rest of the CRT and placement activity. 

3. Booklet Loss 

 No evaluation booklet will be issued if damaged or lost.  

4. Computer-Based Test (CBT) Absentee  

 First Absence: Allowed. 

 Second Absence: Debarred from further participation. 

5. General Guidelines 

 Students must maintain discipline and adhere to all training guidelines. 

 Misconduct or repeated violations may lead to strict action or debarment from CRT. 

 Student should be in formal attire during DAT, Orientation and CRT-III. 

 Student should carry their college ID card during complete CRT. 

 The TPO holds ultimate decision-making power. 

This policy ensures punctuality, discipline, and commitment to the training program, helping 

students prepare effectively for campus recruitment. 

Following Instruction are given by TPO to the students of the department regarding the 

schedule of the training: - 

1. Pre-Placement (Soft Skill) training will be starting from 19th June 2025 i.e. , so all 

Inset Students including 1 backlog (List Attached) are required to report sharp at 

8:30 AM to your respective mentors and then move to respective venues as per time 

table attached. 

2. As per the instruction of management, if any student not report till 21th June 2025, 

then he/she will not be allowed in training as well as placement drives throughout 

the year. 
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Time Table  
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Trainers Profile 

SUCHIT GODARA 

Aptitude & Reasoning Expert | CRT Specialist 

 
◆ About Me 

With over 10 years of experience in the education and training industry, I specialize in 

Aptitude, Logical Reasoning, and CRT training. As a Senior Aptitude Trainer at Fiat 

Consultancy Services since 2023, I’ve been driving student success through structured 

problem-solving strategies, conceptual clarity, and real- time aptitude assessments across major 

institutions. 

◆ Core Training Expertise 
✔ Quantitative Aptitude & Logical Reasoning 

✔ Campus Recruitment Training (CRT) 

✔ Test Preparation for Placement Exams 

✔ Concept Building through Live Examples 

✔ Time Management & Speed Techniques 

✔ Problem Solving & Strategic Thinking 

✔ Motivational and Confidence Building Sessions 

 

◆ Key Institutions & Projects: 
 

Fiat Consultancy Services – CRT Training at JECRC & Colleges in Jaipur and beyond 

REGex Software – Senior Aptitude Trainer for CRT Programs 

Ybiance Training LLP – Reasoning & Aptitude Programs across Rajasthan 

Poornima University – Faculty for Aptitude Development 

Photon Academy & PT Education – Science and Aptitude Mentor 

Co-Founder – EduSpot Learning App (Ed-Tech Startup) 

 

◆ Key Strengths : 
 

Excellent Communication & Presentation Skills 

Strong Analytical and Logical Thinking 

Energetic, Positive & Student-Centric Approach 

Proven Track Record in Result-Oriented Training 
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List of Students 

Department of Mechanical Engineering 

CRT Registered Student 2022-2026 

S.No 

University Roll 

No 
Student Name College E-Mail Mobile No. 

1 22EJCME001 AKASH SHARMA akashsharma.mech26@jecrc.ac.in 6260864475 

2 
22EJCME004 

CHANDRASHEKHAR 

DADHICH chandrashekhardadhich.mech26@jecrc.ac.in 
9116670980 

3 22EJCME005 DEVRAJ SINGH JAIN devrajsinghjain.mech26@jecrc.ac.in 7067587311 

4 
22EJCME006 

DHEERAJ KUMAR 

SUKHEJA 
dheerajkumarsukheja.mech26@jecrc.ac.in 8619093546 

5 22EJCME008 JAY KUMAWAT jaykumawat.mech26@jecrc.ac.in 8955215371 

6 22EJCME009 KAUSHAL PAREEK kaushalpareek.mech26@jecrc.ac.in 9116104422 

7 22EJCME010 MOHAMMAD KASIM mohammadkasim.mech26@jecrc.ac.in 8619568809 

8 22EJCME011 MOHIT GARG mohitgarg.mech26@jecrc.ac.in 9358506837 

9 
22EJCME012 

MRADUL KRISHNA 

BHARDWAJ 
mradulkrishnabhardwaj.mech26@jecrc.ac.in 9530121505 

10 22EJCME015 NILAY MATHUR nilaymathur.mech26@jecrc.ac.in 9024364669 

11 22EJCME016 PIYUSH BHATI piyushbhati.mech26@jecrc.ac.in 9119388801 

12 22EJCME018 PRIYANSHU BHARDWAJ priyanshubhardwaj.mech26@gmail.com 6350415937 

13 22EJCME020 REHAN BULAND KHAN rehanbulandkhan.mech26@jecrc.ac.in  8559922144 

14 22EJCME021 REHAN KHAN rehankhan.mech26@jecrc.ac.in 8890340282 

15 22EJCME022 RISHABH JAIN rishabhjain.mech26@jecrc.ac.in 8239203030 

16 
22EJCME023 

SHANKAR LAL 

CHOUDHARY 
shankarlalchoudhary.mech26@jecrc.ac.in 9116570178 

17 22EJCME024 SOURAV SINGH souravsingh.mech26@jecrc.ac.in 8619439671 

18 23EJCME200 MAMTA KANWAR mamtakanwar.mech26@jecrc.ac.in 9982674217 
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About CRT Phase-III 

 

These programs encompass a range of components including aptitude classes, technical classes, 

HR interviews, technical interviews, and group discussions, all aimed at enhancing students' 

employability and preparing them for the demands of the professional world. 

Aptitude Classes: Building Fundamental Skills 

Aptitude classes form the cornerstone of campus recruitment training, focusing on developing 

essential skills such as quantitative aptitude, logical reasoning, and verbal ability. These classes 

not only help students improve their problem-solving abilities but also enable them to approach 

complex challenges with confidence. By honing their aptitude skills, students become better 

equipped to tackle the rigorous selection processes employed by recruiters, which often include 

aptitude tests as an initial screening mechanism. 

Technical Classes in Civil Engineering: Fostering Domain Expertise 

Technical classes in civil engineering play a pivotal role in building strong foundational and 

advanced knowledge among students. These sessions are designed to bridge the gap between 

theoretical learning and practical application. Through focused lectures, hands-on training, 

software exposure, and problem-solving sessions, students gain deep insights into core 

domains such as structural engineering, geotechnical engineering, transportation, 

environmental engineering, construction management, and surveying. 
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By engaging with real-life case studies, design standards (like IS codes), estimation practices, 

and field challenges, technical classes foster critical thinking and industry readiness. Moreover, 

these sessions often integrate training on modern tools such as AutoCAD, STAAD Pro, 

Primavera, and GIS, enhancing students’ technical proficiency and employability. Overall, 

technical classes serve as a vital platform for nurturing domain-specific expertise and preparing 

students for both competitive exams and professional roles. 

HR Interviews: Mastering the Art of Communication 

Effective communication is a vital skill that transcends disciplinary boundaries and plays a 

pivotal role in professional success. HR interviews simulate real-world recruitment scenarios, 

giving students the opportunity to refine their interpersonal skills, articulate their experiences 

and aspirations, and demonstrate their suitability for the roles they seek. Through mock 

interviews, feedback sessions, and personality development workshops, students learn to 

present themselves authentically, project confidence, and engage with recruiters in a manner 

that sets them apart from their peers. 

Technical Interviews: Demonstrating Proficiency and Problem-Solving Abilities 

Technical interviews serve as a litmus test of candidates' subject matter expertise, problem-

solving abilities, and adaptability to dynamic challenges. Campus recruitment training 

programs prepare students for technical interviews by familiarizing them with common 

interview formats, exposing them to industry-specific case studies and scenarios, and 

facilitating hands-on practice through coding challenges and technical assessments. By 

simulating real-world technical challenges and providing constructive feedback, these 

programs empower students to showcase their competencies and secure coveted job offers from 

leading organizations. 

Group Discussions: Cultivating Collaboration and Critical Thinking 

Group discussions are a hallmark of campus recruitment processes, offering recruiters insights 

into candidates' teamwork capabilities, communication skills, and ability to think critically 

under pressure. Campus recruitment training programs conduct group discussion sessions to 

simulate the collaborative dynamics of professional environments, encourage participants to 

express diverse viewpoints, and foster consensus-building and conflict resolution skills. 

Through structured exercises, role-playing scenarios, and peer evaluations, students develop 

the confidence and acumen to actively contribute to group discussions and emerge as effective 

team players in the workplace. 

In conclusion, campus recruitment training plays a pivotal role in bridging the gap between 

academia and industry, equipping students with the requisite skills, knowledge, and confidence 

to succeed in today's competitive job market. By integrating aptitude classes, technical classes, 



 

Jaipur Engineering College and 

Research Centre, Shri Ram ki Nangal, 

via Sitapura RIICO Jaipur- 302 022. 

 

Academic Year- 

2024 - 2025 

 
 

5 
 

HR interviews, technical interviews, and group discussions into their curricula, educational 

institutions empower students to navigate the recruitment process effectively, showcase their 

talents to prospective employers, and embark on rewarding careers aligned with their 

aspirations and capabilities. As the demand for skilled professionals continues to grow, campus 

recruitment training remains an invaluable investment in the future success and employability 

of students worldwide. 

 

Soft skills data (2024 - 25): - 

 

Name of the 

capability 

enhancement 

program 

Date of implementation 

(DD-MM-YYYY) 

Number 

of 

students 

enrolled 

Name of the agencies/consultants 

involved with contact details (if any) 

Soft Skills 19th June 2025 14 Fiat Consultancy Services ,Jaipur 
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Campus Recruitment Training (CRT) Policy  

Batch:2026 

CRT is not mandatory but its’ an opportunity for placement. 

1. Entry Rules 

 Students should enter the classroom 10 minutes before the scheduled time. 

 Late Entry: Any student arriving after the scheduled time will be marked absent for 

the session. 

2. Class Attendance & Absentee 

 First Absence: Allowed. 

 Second Absence: ₹500. 

 Third Absence: Debarred from the rest of the CRT and placement activity. 

3. Booklet Loss 

 No evaluation booklet will be issued if damaged or lost.  

4. Computer-Based Test (CBT) Absentee  

 First Absence: Allowed. 

 Second Absence: Debarred from further participation. 

5. General Guidelines 

 Students must maintain discipline and adhere to all training guidelines. 

 Misconduct or repeated violations may lead to strict action or debarment from CRT. 

 Student should be in formal attire during DAT, Orientation and CRT-III. 

 Student should carry their college ID card during complete CRT. 

 The TPO holds ultimate decision-making power. 

This policy ensures punctuality, discipline, and commitment to the training program, helping 

students prepare effectively for campus recruitment. 

Following Instruction are given by TPO to the students of the department regarding the 

schedule of the training: - 

1. Pre-Placement (Soft Skill) training will be starting from 19th June 2025 i.e. , so all 

Inset Students including 1 backlog (List Attached) are required to report sharp at 

8:30 AM to your respective mentors and then move to respective venues as per time 

table attached. 

2. As per the instruction of management, if any student not report till 21th June 2025, 

then he/she will not be allowed in training as well as placement drives throughout 

the year. 
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Time Table  
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Trainers Profile 

SUCHIT GODARA 

Aptitude & Reasoning Expert | CRT Specialist 

 
◆ About Me 

With over 10 years of experience in the education and training industry, I specialize in 

Aptitude, Logical Reasoning, and CRT training. As a Senior Aptitude Trainer at Fiat 

Consultancy Services since 2023, I’ve been driving student success through structured 

problem-solving strategies, conceptual clarity, and real- time aptitude assessments across major 

institutions. 

◆ Core Training Expertise 
✔ Quantitative Aptitude & Logical Reasoning 

✔ Campus Recruitment Training (CRT) 

✔ Test Preparation for Placement Exams 

✔ Concept Building through Live Examples 

✔ Time Management & Speed Techniques 

✔ Problem Solving & Strategic Thinking 

✔ Motivational and Confidence Building Sessions 

 

◆ Key Institutions & Projects: 
 

Fiat Consultancy Services – CRT Training at JECRC & Colleges in Jaipur and beyond 

REGex Software – Senior Aptitude Trainer for CRT Programs 

Ybiance Training LLP – Reasoning & Aptitude Programs across Rajasthan 

Poornima University – Faculty for Aptitude Development 

Photon Academy & PT Education – Science and Aptitude Mentor 

Co-Founder – EduSpot Learning App (Ed-Tech Startup) 

 

◆ Key Strengths : 
 

Excellent Communication & Presentation Skills 

Strong Analytical and Logical Thinking 

Energetic, Positive & Student-Centric Approach 

Proven Track Record in Result-Oriented Training 
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List of Students 

JAIPUR ENGINEERING COLLEGE AND RESEARCH CENTRE 

Department of Civil Engineering  

CRT Registered Student Pass-out Batch 2022-2026 

Sr 
No 

Univ.Roll 
No. 

Student name  Branch  Emailid Mobile No 

1 22EJCCE004 AMAN SHARMA CE amansharma291972@gmail.com 8690769649 

2 22EJCCE015 DEV KARAN CE devchahar133@gmail.com 8000892610 

3 22EJCCE018 GAUTAM GEHLOT CE gautamgehlot978@gmail.com 9001100474 

4 22EJCCE033 MANOJ CHOUDHARY CE Manojchoudhary0071@gmail.com 9462848513 

5 22EJCCE035 MOHAMMED AMAN CE amankhokar58@gmail.com 9983232153 

6 22EJCCE038 NIKHIL JAT CE nikhiljat51009@gmail.com 6377603791 

7 22EJCCE039 NITIN YADAV CE Nitinrao12222@gmail.com 9588282205 

8 22EJCCE040 
NOOR E MUJJASAM 

FARUKHI 
CE mujjasamkhan94@gmail.com 6377147220 

9 22EJCCE041 PRATEEK AMBERIYA CE prateekamberiya0@gmail.com 6367730143 

10 22EJCCE045 RONAK SAINI CE ronaksaini036@gmail.com 6367442260 

11 22EJCCE052 VINAY CE vinaykulhari046@gmail.com 9024461814 

12 22EJCCE053 VISHAL PANDEY CE pandeyvishu2004@gmail.com 8955142283 

13 23EJCCE200 BINDIYA CE bindiyamajoka@gmail.com 8306267677 

14 23EJCCE204 VEDANSH SUROLIA CE suroliavedansh@gmail.com 8005826253 
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Attendance sheet (Sample) 
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Naveen Thapliyal 
Outbound Trainer | Motivational Speaker | Life Coach 

10+ Years of Experience in Trainings 

naveen.thapliyal93@gmail.com 

Contact No. +91-7895513831  

 
      My Mission “My Mission is to learn, experience & grow as a person and to motivate and train 

individuals using the principles based upon my learning and life’s experiences.” 

 Profile Summary    
I started my career with the topmost Indian B2B E-commerce organization 

Indiamart Intermesh Pvt. Ltd in 2013 where I worked as a Mentor & Team 

Leader. This is where I got the exposure of mentoring and training individuals to 

bring the best out of them. I enjoyed & loved this work, therefore after serving 

this company for 1.5 years, I voluntarily moved towards trainings as a freelancer. 

Since 2015 I am working as an outbound activity training specialist, Soft skills & 

Motivational trainer with various Govt. Organizations, PSU’s, Corporates and 

Educational Institutions. 

I am a dynamic enthusiast and a versatile personality with an objective to learn 

& grow continuously and bring all that I have learned as a trainer to help my 

participants as well as the organization grow and prosper. I am seeking new 

opportunities & challenges in training industry, to explore new horizons and 

enhance my own skills & capabilities along with my training participants. 

Topics & Expertise   
 Leadership and Team Building 

 Outbound - Activity based Training 

 Effective Communication and Interpersonal Skills 

 Soft skills, Decision Making & Positive Thinking 

 Confidence Building & Goal Setting 

 Presentation Skills, Interview Skills, Self-Awareness 

 Problem Solving & IKIGAI. 

  Recent Projects 

 Outbound Leadership and Team Building programs for the General Managers 

of Oil & Natural Gas Corporation (ONGC). 

 Several training workshops for more than 1000 top executives of National 

Mineral Development Corporation (NMDC). 

 Trainings for senior management & executives of National Hydro-electric 

Power Corporation (NHPC). 

 OBT programs for top MNC’s like Curtis Wright, SKF & HDFC Life. 

 Programs for GMVN (Uttarakhand) - Ministry of Tourism. 

 Motivational Workshops for NCDPD - Ministry of Textiles.  

 Trainings for DDUGKY - Ministry of Rural Development. 

 Several CSR Trainings for Mahindra Group (MPC – Naandi Foundation). 

 Soft Skills Trainings for Global Talent Track - Barclays CSR Program. 

 Training workshops for Focal Skills foundation - Ericsson CSR Program.  

 Soft skill & Motivational Training programs for more than 30,000 students of 

150+ reputed Educational Institutions Pan India such as :- 

 Aligarh Muslim University, Uttar Pradesh. 

 Pusa Institute of Technology, New Delhi. 

 Deen Dayal Upadhyaya Gorakhpur University, Uttar Pradesh. 

 Bhagat Phool Singh Mahila Vishwavidyalaya (BPSMV), Sonepat. 

 Jaipur Engineering College and Research Centre (JECRC), Jaipur. 

 Yashwantrao Chavan College of Engineering (YCCE), Nagpur. 

 Vivekananda Institute of Technology (VIT), Jaipur. 

 RGCER & DBACER, Nagpur. 

 Jawaharlal Darda Institute of Engineering & Technology (JDIET), Yavatmal. 

 Aryabhatt Institute of Technology (ABIT), New Delhi. 

 Rayat-Bahra University, Punjab & Shiva Group of Institutions, Himachal. 

 IFTM, Moradabad & Dewan VS Group of Institutions, Meerut. 

 Datta Meghe Institute of Engineering Technology & Research, Maharashtra. 

 100+ Govt. Universities, Engineering colleges, UG and PG colleges, 

Polytechnic’s & ITI’s training more than 20,000 students pan India. 

 Career counseling for more than 10,000 students with Government of India, 

Ministry of skill development & entrepreneurship.    

 More than 50 Open workshops on Soft skills & Interview skills. 

 

 Certified Trainer from British Council, Global Talent Track (GTT), Bridge 

Intelia, Xtraa Solutions and Naandi Foundation. 

 



 

REETA BISHT 

Corporate Trainer | Learning Experience Designer | Mentor 

 

  About Me 

With 8+ years of diverse experience in corporate and academic training, I specialize in delivering 

impactful and transformational learning sessions that empower students and professionals alike. I 

transitioned from a thriving business development role to pursue my passion for coaching, bringing 

empathy, energy, and industry-relevant insights into every session. 

 

  Core Training Expertise 

• ✔ Effective Communication & Public Speaking 

• ✔ Confidence Building & Grooming 

• ✔ Verbal Ability & Business Communication 

• ✔ Critical Thinking & Problem Solving 

• ✔ Corporate Etiquette & Workplace Ethics 

• ✔ Interpersonal & Emotional Intelligence 

• ✔ Team Building & Leadership Development 

• ✔ Campus-to-Corporate Transition Skills 

 

  Key Engagements 

• • FIAT Consultancy Services – Campus Recruitment & Soft Skills Programs 

• • Bajaj Finserv CSR Programs (PAN India) 

• • Mahindra Rise CSR Training (PAN India) 

• • Tata Motors Ltd., Pantnagar 

• • CJ Darcel Logistics Pvt. Ltd., Gurgaon 

• • Cosmos Urban Cooperative Bank, Goa 

 

  Certifications 

• • Certified Trainer – NIESBUD (Ministry of Skill Development) 

• • Soft Skills & Employability Trainer – Naandi Foundation (Mahindra CSR) 

• • Communication & Workplace Skills – Bajaj Finserv CSR (Times Pro) 


