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Inter Office Note

To,

TPO-CSE, TPO-IT, TPO-ECE, TPO-AI&DS, TPO-EE, TPO-ME, TPO-CE

_ Subject: Feedback Analysis after Receiving Feedback from the Companies
(%) Recruitment Drive far the 2024-2025 Batch

Dear all,

We thank you for your coordination during the placement drive for students of your
respective branch. We are sharing a Feedbacks Analysis after receiving feedback
fiom the companies conducted recruitrnent drive for 2024-2025 Batch. We request

you to take suitable action to improve the performance of our students for the next
year.

Please find the feedback analysis report enclosed with this note.
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Employer Feedback Analysis

2024-2025
Parameters Responses
(On scale of 5)
More than 3 Less than or
equal to 3
( (o
To what extent you agree with the 20 2
vision of JECRC
To what extent you agree with the 20 2
Mission of JECRC

1. To what extent you agree with the vision of JECRC
22 responses
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2. To what extent you agree with the Mission of JECRC

22 responses
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Students Demonstrating following key skills and Abilities

Responses
Parameters (On scale of 5)
More than 3 Less than or
equal to 3

Technical abilities V4 15

Communication Skills 8 14

Ability to demostrate problem solving skills 9 13

Ability to demostrate professional ethics 9 13

Ability to demonstrate leadership and 7 15
organization skills
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Ability to develop practical solutions to work place 8 14
problems using technology and workplace
equipment
Ability to work in team 11 11
Ability to learn 12 10
Ability to promote for sociai activity 12 10
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Recruiter Feedback on Future Engagement

Parameters ‘Responses
Yes Maybe No
Are you willing to revisit again? 21 0 1
Are you willing to revisit again?
22 responses

© Yes
& No
&5 Maybe
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Company Wise Comments:

zenrichment?;

bk
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Everything is very
good,the system ,

Campus Hiring cordination, well
Accenture Aanchal Singh Team Yes All Good discipline students
All the students should
be put to rigorous
Interpersonal skill
development,Ability to
do public speaking and
Ascendion Engineering | JEET Mehta | Manager - TA Yes more extrovert No
Focus on laboratory
exposure to be
Anshul Deputy Project increased for more
O Ashiana Housing Bhardwaj Manager Yos practical knowledge N A
' CATALOG REDDY MANAGER Yes No Nothing
Sourav Assistant
CESC Rajasthan Ganguly Manager Yes No Comments Nil
Corizo Kowshik HR Manager No NA NA
Focus should be on
Practical skills rather
than theoritical
Dian Apps Jagriti Mahawar| HR Executive Yes knowledge All Good
everlign mugdha HR Yes No No
Flitwebs Poonam Hr manager Yes NA NA




It was good drive
overall. Test conduction

Senior can be streamlined a
Ramandeep Software bit more.Rest
FutureFirst Jaipur Singh Bhati Engineer Yes everything was fine NA
Human Hire Muskan HR Yes No Need Amazing Hospitality
More focus on logical
building and emphasis
to technologies like Really good
(C,C++,JAVA) other |infrastructure(specifica
than just DSA lly labs)
Engaging staff during
Focus more on the Complete drives
practical Should focus more on
implementation rather technology
Sr. Project than memorizing development skills for
In Time Tec Raunak Shah Manager Yes Concept students
]
Kvon Technologies = |Nishant Saxena| HR Executive Yes No comments No
On the students soft
) skills can be worked
€"’ upon confidence
building , more clear
communication, energy
Mubashshir was low during
Learning Routes Pvt Ltd Shakeel HR Head Yes interaction No
talent
pick your trail aishwarya acquisition Yes NA NA
Planet spark Priyanka HR Manager Yes NA NA
work on students from
REALTY ASSISTANT VENU HR MANAGER Yes 1st year itself

No




Tata Consultancy

Regional Lead -

Need improvement in
BS as we believe that
some motivation is
required for the
students and make
them understand the

Services Naveen Soni | Campus Hiring Yes importance Nil
Special focus or
.| introduction to all Amazing Hospitality .
. emerging technologies. Full-Fledge
arrangements
Practical Exposure to
the theoritical Thanks for the warm
TCS Apoorva Jain | HR. Executive Yes Knowledge welcome
More emphasis on
current technologies
Manager - and regular interaction
Talent with corporate to train
TechMatrix Consulting | Praveen Kumar| Acquisition Yes students appropriately NO
Tesca Technologies Ajay Singh HR Manager Yes NA NA
Poorvika :
Zucol Sharma HR Executive Yes NA NA
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